
Dear Friends  

Fixing the gender superannuation gap  

There is a problem within superannuation which we have ignored for far too long. It is an issue that I 

am particularly passionate about, and it relates specifically to the difficulties many women face 

generating sufficient savings for retirement – a retirement which will last statistically longer than that of 

men.   

Whilst many will agree that there are some obvious reasons for the imbalance in superannuation 

savings (including gender pay imbalances, child birth, and caring responsibilities) there is an urgent 

need for attitudinal change and a more pragmatic approach to the rules around superannuation if we 

are to close this gap.  

I strongly believe that as a society, we must invest more in financial literacy. At the government level, 

we must work harder to find ways of increasing superannuation balances. In the financial services 

industry, more must be done to enable women to have the confidence that they have made the right 

financial decisions to support all their goals, so they can get on with their retirement in due time. 

To improve our current gender-based retirement savings inequality, therefore, we must: 

o Make money management more compelling. The responsibility to address financial literacy 

for all rests not just with journalists and governments, it should be societal. 

 

o Increase the current individual Concessional Super Contribution cap (currently $27,500 pa) to 

create a $55,000 ‘couple’ Concessional Contribution cap, effectively incentivising the highest 

earner to contribute more to what would eventually become the shared retirement savings 

pool for both.   

 

(The current superannuation rules already permit contribution splits between spouses, 

doubling the cap would allow one partner to contribute for both members of a couple, where 

one is earning less or no income for a time). In the event that a couple separate, there would 

still be a 50/50 benefit split of a much larger pool. 

 

o Stop directing financial responsibility to a male ‘breadwinner’. When a break in a relationship 

occurs, either through divorce or death, both partners need to be equipped to make decisions 

around investing and estate planning. The financial services industry (banking, funds 

management and insurance companies) must share a significant part of the blame for their 

predominant focus on a male target market. 

If you would like to read more on this topic, please click here to read my most recent contribution to 

the Eureka Report “Simple Steps to Make Super Fairer” and here to read my recent correspondence 

to Treasurer Jim Chalmers, on this issue. 

And one more thing… 

I’m delighted to announce that Marinis Financial Group will support the Sturt Football Club’s SANFLW 

team by becoming one of its jumper sponsors, a sponsorship which augments the support we provide 

to a range of selected charities each year.   

As a fan for over 55 years (and supporter for the last 35) Sturt has been a ‘second home’ to me and 

my friends, and I love the way women have flocked to play Australian Rules. I also love the fact that 

women are becoming coaches, administrators, umpires, and more active supporters. Sturt’s CEO Sue 

Dewing is an excellent example of such leadership, having turned the club around since she was 

appointed to this role at the end of 2013.   

I am very proud to have our name on the Sturt jumper – and wish the girls every joy in their football 

careers. 

https://marinisgroup.com.au/assets/Media%20PDFs/2022_10_11_Simple_Steps_to_Make_Super_Fairer_-_Eureka_Report_published.pdf
https://marinisgroup.com.au/assets/Media%20PDFs/2022_09_26_Letter_to_Jim_Chalmers.pdf


As always, if I or any of the other member of the Marinis Financial Group can be of assistance, please 

do not hesitate to get in touch via email at admin@marinisgroup.com.au or call (08) 8130 5130. 

 

Yours sincerely 

Theo Marinis B.A., B.Ec., CPA., FPA® 

Financial Strategist 

Authorised Representative 

 

GROW @ Marinis 

 

Financial Strategies (SA) Pty Ltd  |  ABN 54 083 005 930 

Trading as Marinis Financial Group  |  Australian Financial Services Licence No: 326403 

P  08 8130 5130  |  F  08 8331 9161  |  E  grow@marinisgroup.com.au 

A  49 Beulah Road, Norwood  SA  5067  |  W  marinisgroup.com.au 

 

If you do not wish to receive further messages of this nature, send a reply email with the word 

UNSUBSCRIBE in the subject box. 

 
 

Disclaimer: 

The information in this article is general information only. It is not intended as financial advice and should not be 

relied upon as such. The information is not, nor is intended to be comprehensive or a substitute for professional 

advice on specific circumstances. Before making any decision in respect to a financial product, you should seek 

advice from an appropriately qualified professional on whether the information is appropriate for your particular 

needs, financial situation and investment objectives. 

The information provided is correct at the time of its creation and may not be up to date; please contact Marinis 

Financial Group for the most up to date information. 

This message is confidential and may be privileged. It is intended only for the use of the addressee named 

above. If you are not the intended recipient, any unauthorised dissemination, distribution or copying is illegal. We 

do not guarantee the security or completeness of information hereby transmitted and we are not liable in either 

respect for any delay. Nothing in this message is intended as an offer or solicitation for the purchase or sale of 

any financial instrument. Any market prices or data, unless specifically verified and identified as such, are not 

warranted as to completeness or accuracy. It is the responsibility of the recipient to virus scan this email. 

Please think of the environment before printing this email. 
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